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Diversity & Inclusion
Key Terms and Definitions
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Diversity: refers to the traits and characteristics that make people unique and recognizing and respecting these differences
Ex:  Race, Ethnicity, Gender/Gender identity, Sexual Orientation, Age, Social Class, Physical Attributes, Religious Beliefs
Inclusion: Inclusion refers to the behaviors and social norms that ensure people feel welcome and empowered 
Ex: Making everyone feel welcome, providing a safe place, being treated equally, being open minded, encouraging empowerment & respect 
Equality: Ensuring that every individual has an equal opportunity to make the most of their lives and talents
Equity: Giving more to those who need it
(see attached)
Microaggressions:   a comment or action that subtly and often unconsciously or unintentionally expresses a prejudiced attitude toward a member of a marginalized group
(see attached)
Implicit bias: The attitudes or stereotypes that affect our understanding, actions and decisions in an unconscious manner
Ex: favoring or being more receptive to familiar-sounding names as opposed to those from other cultural groups
Privilege: Having a special right, opportunity or advantage that most people don’t have
Ex: Ability (being able-bodied), class, education, gender, racial, religious
Allyship:  The practice of emphasizing social justice, inclusion, and human rights by members of an ingroup, to advance the interests of an oppressed or marginalized outgroup. 
 Ex: Call out inappropriate behavior, Sponsor the career growth of someone who is underrepresented, use inclusive language, foster an environment that supports D&I 
Stereotype threat: A situational predicament in which people are or feel themselves to be at risk of conforming to stereotypes about their social group
Intersectionality: the interconnected nature of social categorizations such as race, class, and gender as they apply to a given individual or group, regarded as creating overlapping and interdependent systems of discrimination or disadvantage, such as a black woman
